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Chapter 1 Introduction 

1) Brief Bank's History 

On 25 th of August 1941 , Habib Bank inaugurated its operations with the ban k's first branch 

is Bombay. In 1947 Karachi saw it first commercial Bank of the new ly fo rmed Islamic 

Republic of Pakistan, when the bank shifted its head office there, throughout the decades , 

HBL has he ld the mantle of a dynami c leader, by addin g value to live of its customers. 

It was HBL that introduced product's such as credit cards, ATMs, Travelers Cheques, etc. to 

the Pakistani Market. We at Habib Bank cater to the needs of millions with our quality 

products & serv ices. Today Habib Bank is trul y the Bank of the people providing its 

customers convenience and sati sfaction a llover the world. Habib Bank Plaza, the tallest 

Building in Pakistan, is the proud symbol of HBL's Leadership in Pakistan's corporat~ areas . 

Today, HBL has more than 1700 branches allover Pakistan and Presence in 26 countri es 

across five contine nts, with a revamped customer oriented philosophy, we are pursuing new 

avenues of leader ship throu gh innovations as we gear up to face the challenges of the new 

mill enniulll . 

Hab ib Bank has its various braches with ex perienced and professional qualified staff for 

providing servi ces and booting business activiti es to its customers in a ll over the world. 



I Chapter I Introduction 

1.1) Restructu ring: 

Restructuring undertaken by the Bank in the last few years is now clearly reflected in 

improvement of the Bank's performance in all aspects of its business and operations, such as: 

• Retail Banking 

• Corporate & Investment Banking 

• International Banking. 

1.2) Habib Bank continued focuses are as under: 

• Customer Services 

• Information Technology 

• Products 

• Operational Efficiency 

• Rick Management 

• Corporate Governance 

• Profitability 

1.3) Tree Structure of Habib Bank Corporate Center 

2 
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I Chapte r I Introduction 

1.4) Scope of the System 
Before working on project, it is necessary to clearly define the scope of the system. 
T ile boundary of the systc m is as fo ll ow: 
Emp loyee's and the ir dependent History Record 
Detail information about all possible reference cases (Consultation / Leave Record / 
Investigation) 

1.5) Obj ectives of the Project 

.:. It is important to establi sh some objectives that a proposed system should meet. 

.:. Following are the main objectives of the proposed system: . 
• :. The developed system should be more efficient and easy to use. It should give quick 

response to a user. 
.:. It shou'ld be an accurate and error free system. For example, there should no chance 

of issuing same employee number to more than: one employee . 
• :. Fi Ie mai ntenance shou Id be fast and easy, i.e, records should be easi I y inserted, 

retrieved, deleted and updated . 
• :. All required reports should be easily produced . 
• :. It should meet a ll the requirement relating to the in Employee system . 
• :. Generally information is scattered in different departments and access to integrate 

informati o n is cumbersomc. Implementat ion of thi s project wou ld ass ist to manage 
in tegrated in formatio n at one place. 

4 
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Chapter 2 The Exiting System 

EXISTING SYSTEM 

2.1) Drawbacks and Limitations of Present System. 

A number of visits were made to diffe rent sections of HR Department of Habib bank to 

study the present manual training management system the major drawbacks and 

limitations of the ex iting system are as follows: 

2.2) Slow Processing Dudng Data Handle 

A ll operatio ns for compli cation of Leave records are performed manually, so they 

require a lot of time for data retrieval. In a computererized system a variety of reports 

may be produced in very short time. 

Exiting sys tem is less e ffici ent it is diffi cult to handle whole employee data manually 

present system is based on manual information fl ow. This information is not accessible 

to multiple user at the same time. Who le data is stored in fi les registers or loose paper so 

it is very diffi cult to maintain, handle, access, search and update the information this 

method makes office procedure very slow, and often it does not provide complete and 

accurate information. 

2.3) Possibilities of ErrOl' of Calculations and Records Maintaining 

Si nce a ll the ca lcul ations are done manually, so there is a possibility of errors in 

maintaining records. Infec t manual record maintenance and ca lculations require lot of 

laborious work. 

5 



I Chapte r 2 The Exiting System 

2.4) Redundancy 

The present manual sys te m requires the creation of many files with large number of 

duplicate records. Resultin g in a hi gh redundant data , that's why too much stationary is 

required to mai ntain this system due to unorgani zed, duplicated and distributed 

information the re is a great chance of inconsistency in records. 

2.5) Security of information 

There is no security of measures in presently runnin g leave record management system 

because employee data is stored on paper files whi ch are open to a ll. The data can be lost, 

changed, des troyed or stol en form the fi les eas ily. 

2.6) Inflexibility 

T he traditionall y sys tem cann ot readil y satisfy demands that was not anticipated in the 

original design. 

2.7) Inefticient Updation 

The insertio n, de letion and updation are cumbersome and time consuming job. 

2.8) Need of More Working Staff 

Present syste m cloes have some co mputer facility but the staff is untrained to use those 

compute rs properl y but on ly as an e lectronic typewriter. Mostly a ll activities are be ing 

perforl1leclmanually. So thi s ex iting system is no on ly cumbersome but a lso expensive. 

6 



Chapter 2 The Exiting System 

2.9) Lack of Co-ordination 

There is lack o r co-o rdin at ion and cOlll l1luni cation among the staff. To seek any 

information about a particular function in office a person or a new comer in staff has to 

depend a lot upon others . 

2.10) Decision Making 

It has observed that show processing of information is creating several problems fo r the 

administration. However, a computerized approach may be beneficent to the management 

for quick decision making, as they would get t'equired information in second or minutes 

rather than in days or months. 

2.11) Non-Centralized Data Control 

Due to non-centralized data different users cannot use it at the same time. There also 

inconsistency of records. Also it is very difficult to carry out any type of analysis on 

available data for decision making because manual computation of reports involves a lot 

of computations and hence is impractica l. 

In short the present employee record management system is quite slow and cumbersome 

so HR Department faces a lot of problems, during the period of dealing with information 

about employee, a lot of preciolls time is wasted and records maintain process will be 

affected. As the records are not being maintained properly, time to time informatiori 

required by the hi gher authorities cannot be received right information at the right time, 

which create much compi lati on and problems for the concerned persons and also for 

department. Due to these problems and limitations the whole set-up the department is 

badly affected. So it is strongly felt to build a new computerized employee record 

management system for HR Department. Keeping in views of above drawbacks in 

ex ist ing system computerization of HR Department is indispensable. 

7 



I C hapt8r 2 T he Ex iting System 

2. 12) Need for Computerization 

Most o f the people be li eved that compu ters were o nl y to be used for mathemati cal or 

sc ientiri c purpose, but contrary to that be li ef it has been proved, they can be use even 

more effi ciently for commerc ia l appli cati ons. These are max imum organi zations have 

been computerized so for. No o ne organi zation can be nin without the computer based 

system parti cularly in thi s deve lopment e ra. Although the people hate the computer 

because he be li eve that computer caused a lo t of employment by takin g over most of 

c leri cal job, studi es show that thi s is true in onl y o ne- tenth o f the cases and in most cases 

the d isplayed workers are transferred to the computer fie ld . Keep ing all these things in 

vi ew, it is now a days every person des ire to do hi s work in less time. So automatically 

the head of an organi zati on and for qui ck decis ion-making. U nfortunate ly, the handling 

o f informati on is a big problem in large organi zati ons. The head of an orga ni zation has to 

do a lo t of paper work with leaves him less time for plannin g a new type of information is 

needed . The computeri zed system should be able to co llect, store, update process and 

di stribute the information easil y. T he read y solution that sprints to one mind is the use of 

compute r. 

8 
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Chapter 3 Proposed System 

PROPOSED SYSTEM 

3.1) INTRODUCTION 

The Emp loyee information system of Habib bank LTD there appeared many 

Problems li ke accuracy of informati on, in-effici ency, s low access and retrieval of informati on 

etc. At preset almost all procedures are fun ctioning manu ally, not precise, time consuming and 

uneconomica l. Be fore the system was deve loped, a number were pointed out, by the concerned 

people, in the present system to keeping the above aspects in mind a computerized training 

management sys te m is suggested . Compute ri zed means to change over from a manual system to 

computer based system. As stated earlie r. The existing system is manual, so a new compute ri zed 

system is proposed the department is facing keeping in mind all the proble m. 

The objec ti ve of the Habib bank can o nl y be achieved if the computer-based system is sati sfying 

the fo llowing conditi ons : 

~ The system should provide accurate and error free in formation, needed for decision making . 

~ Proposed should be acceptab le to the organi zation des ign standards . 

~ System should be implementab le in te rms of tec hnica l feas ibility and due to the availab le 

resources. 

~ The proposed compute r based sys tem should be more e fficient than manual sys tem. 

~ The system should be suffi c ientl y fl exible to cope with changes in te rms of objectives 

volume, frequency and activity. 

~ Proposed system should provide a smooth fl ow of information form one step to the next the re 

by avo iding need less back tracking and duplication. 

~ System should be compatible with other systems. 

~ The proposed computer based sys tem shou Id be most effec tive and cost benefic ia l. 

The proposed syste m deals with the following three pha~es. 

I . The s tlld y phase. 

2. The des ign phase. 

9 



Chapter 3 

3. T he deve lopment phase. 

3.2) The study Phase Pammeters 

I . Prob le m definiti on. 

2. Objec ti ves or the proposeu sys te m. 

3. Recommendation fo r a feas ible sys tem. 

4. Development of system data flow . 

3.3) The Design Phase Panlmeters 

I. Identifi cati on of fun cti ons to be pe rformeclmanually or by compu ter. 

2 . Development o r input output & ril e des ign. 

3.4) The Development phase Parameter"s 

I . Development of compute r programs. 

2. Convers ion rrom o ld to new sys tem. 

3. Testing of new system with dummy data . 

4. Testi ng of system wi th rea l data . 

5. Hand over the system. 

3.5) Objective of proposed System 

Proposed System 

As stated earlier the existin g system has got some drawback and the re is a lot of room of 

improving it. In order to develop a system effic iently and economically it is necessary to chalk 

out the aims and objectives of the proposed system. Thi s approach is he lpful in the physical and 

logical designing of the system and a lso he lps in finali zing the fil es structure and how they 

should be organi zed. T he prime objectives of the proposed system a re g iven be low: 

I. New system should be more e ffi c ient. There should be quick retrieval of information . 

2. It should be e rror free & re li able. 

3. It should be fl exible enough to accommouate any sort of changes in the structure 

of file,> . 

4. The system should be user friend ly and se lf-exp lanatory . 

S. Redundancy should me minimum. 

6. Data independence should be ac hi eved . 

10 



Chaple r 3 Proposed System 

3.6) T he Proposed Computerized Employee Information System 

On the basis of stud y phase, it is decided that the re is onl y way to overcome the 

drawbacks of the present ma nual syste m a re to compute ri ze it. An integrated computeri zed 

system wi ll relive the General Manger of the Region form routine c lerical and analytical 

work. The General manager wi ll be able to concentrate on other problems, with all the needed 

information gene rated by the System. 

3.7) Some advantages of computerized system are: 

• Mass storage of data . 

• Data storage is done in a fas hi on . whi ch reduces redundancy. 

• Expansion accommodated without much proble ms. 

• Storage data ca n be shared . 

• Consistency of data. 

• Data integrity ca n be maintained . 

• Rapid data processing. 

W ith the advancement in the compute r software it is poss ible to des ign a database system , 

whi ch is fl ex ible a nd easy to maintain . T he time to produce reports can be decreased from 

days/weeks to a matter of minutes. 

3.8) T he proposed system involves: 

• Input forms des ign 

• Code des ign 

• Crea li on and mainte nance and data fil es 

• Reports gene ra ti on 

3.9) Input forms 

Form is a tool with message; it is the physical ca rri e r of date-the information. It a lso can 

constitute authority for action. With thi s in mind. it is ha rd to imagine a business operating 

without using forms. Forms are the veh ic les for most communications and the blue print for 

man y acti vi ti es. 
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Chapter 3 Proposed System 

To input the data In the sys tem, input form has been des igned. The input for easy to 

understand by the user. There are three basic input forms for employee. Well -designed 

forms reduce the probability of error during data entry. 

3.10) Use of codes 

Codes are effic ie nt means of storing information, which is repeated and takes extra 

space. Different codes are used to minimize the difficult work for data entry. These 

codes are defined and designed by the system. When codes are asked to e nter, online 

he lp is provided for user conve ni ence. Codes a lso provide faster and efficient 

retrieval of information. A ll the codes used by the system are permanent. 

3.11) Creation and Maintenance of Data Files 

Once the data f iles are created , there is need to maintai n them. This maintenance of files 

may invo lves: 

• Inserti on of a record 

• Mod ifi cat ion or record 

• De let ion of record s 

a) Insertion of a Record. 

Insertion means the add iti on of a new record in the file. W henever a new emp loyee is 

reporteu his record has to be inse rted in fi les. A number of sc reens have been 

designed for data entry in the system. A ll the files in the proposed system are indexed 

seque ntial , so evcry record in the file has a unique idei1tifica ti on ca lled the key of th at 

record. When a new record is added , it 's key is compared with all the records present in the 

file . If a much is found , the sys tem warns that "Record A lready exist". The facility of 

overwriting is also avai lahle. 

A ll the poss ible checks (on different fields) are included in the insertion programs/modules 

to minimi ze the chances of wrong data entry. 

b) ModUicatioll oj a Record 

T hi s system offers some user-friendly many drive n fac iliti es in order to incorporate 

any change the existing data, whenever it is needed. After choos ing the modification menu 

and the 

12 



Chapter 3 Proposed System 

concurred fi Ie, the sys tem requires key of the record to be modified . Necessary information 

about that record is di splayed on the sc reen. T he user can access any fi e ld by moving menu 

bar or direc tly ente ring the hot key of that fil ed . A fte r modification the option is still the re to 

save the modifi ed record o f not. Fac ility o f modifying more fi e lds of thi s record is a lso 

present 

c) Deletion of a Record 

If a record is no more needed , it should be removed from the fil e. So a pmt of 

maintenance program I rese rved for thi s tas k. For de leti on, a fte r choosin g the de letion menu 

and the particular fil e, the system requires to input the key o f that record which is to be 

deleted . Necessary informati on about that record is di splayed on the screen. An option is still 

the re to de lete the record o r not. If the user is pos itive the record is de leted from the fil e 

othe rwise not. Opti on o f de le ting more record is al so ava ilable . 

3.12) Report Generation 

Report gene ration is anothe r major part of thi s projec t. Di fferent reports that are generated 

in thi s soft ware are as fo llow: 

• Empl oyee number wi se report 

• Posting place wi se report 

• Grade wi se report 

• Designation wise report 

• Lea ve record report 

3.13) Proposed tile Organization 

Since data concerning to thi s proj ec t sometimes needs sequentia l access and sometimes it 

calls rantiolll access. So keepin g in view the requireme nts, indexed sequ enti al lile 

o rgani zation is proposed due to the fo llow in g advantages . 

~ The ability to retri eve records randoml y (IS we ll as sequentia ll y. 

y To make additi on to the fil e without hav ing to sort and merge the additi on while 

copyin g the e ntire fil e. 

~ Duplication is complete ly e radicated . 

» No extra search is required if a desired record is absent. 

» Arm moti on is minimi zed durin g sequenti al or random retrieval. 

13 



I Chapter 3 Proposed System 

3.14) Advantages of Proposed System 

>- Duplicate work, paper work and ineffi c ie nt storage work will be e liminated. Direct 

sav ing like e limination of certa in cost of sta tionary a nd space. Also c utting of 

expenses by hiring less manpowe r. 

>- New system has great f1 ex ibi lity of modi fication . 

>- Effici ent data access by the users. 

>- Re liability and consistency are the significant factors , which have been enhanced in 

the system . 

>- Transportation of mini diske tte will be easy and safe. 

>- In the computerized system the information required by higher authoriti es is 

available to the m with in no time. The decision made with the ri ght data at the ri ght 

time , has positive e ffec t on the organization. 

3.15) Hardware Selection 

Recommendation for type and quantum of hardware for opt imum uniti zation can only be 

finali ze a fte r detail ed rev iew of operati ons to the computerized and the detailed defi nition of 

coverage of each package following hardware se lection is recomme nded for thi s particular 

software : 

>- Pentium 133 MHZ compute r as fil e serve r (minimum) . 

>- Dot matrix printe r for re ports. 

>- Ram 32 MB . 

~ Hard Disk 2 . 1 GB . 
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C hapter 4 System Design 

System Design 

4.1) Introduction 

System des igning is the most important of a ll phases in a system life cyc le. 

System des ign presents specifi c informatio n for the des ignin g of the input forms, 

output forms, codes and tabl e stru cture . 

4.2) RDBMS 

A DBMS (data base management syste tn) is bas ically a compute rized record 

keeping system i-e it is a computerized system whose overall purpose is to maintain 

that informati on and to make that information availab le on de mand . 

A re lational database is a database that is perce ived by its user as a collection of 

time-varying, normalized relations of assorted degrees . The software that manages the 

relations of assorted degrees. T he software th at manages the relational database is 

known as re latio n database management system (RDBMS) 

4.3) DEVELOPER12000 

After considering a number of re lat ion of re lation database management systems 

avai lable these days, DEVELOPER12000 was se lected the product from ORACLE 

Corporation that make it easy to build database applications it handles most of the issues 

e legantly and we ll using the features of ORACLE 7. 

DEVELOPER/2000 provide a number of sophi sticated tools for the development of 

app li cati ons. Some o /" these too ls are given as : 
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I Chapter 4 System Design 

4.4) ORACLE SQL * PLUS 

Oracle SQL * PLUS is an interface through which SQL commands may be entered and 

executed. We can use SQL * PLUS program in conjunction with SQL data base language 

and its procedural language extens ion PLlSQL. The SQL da,tabase language allows us to 

store and retrieve data in the ORACLE.SQL '" PLUS, SQL, and PLlSQL command 

lan guage arc powerful enough to serve the needs of users with some database experi ence. 

Yet straight forward enough for new users who are just learni ng to work with ORACLE. 

4.5) ORACLE * FORMS 

The form component of DEVELOPER/2000 is the environmental component in which 

you develop, not surprisingly form modules. It also provides the development framework 

for developing menu and PUSQL library modules. These forms provide fast and easy 

access data entry updating, deletion and queries to an ORACLE database. 

4.6) ORACLE * REPORTS 

The report component of DEVELOPER 2000 is used to create different reports in a 

variety of styles. The report designer also includes libraries and data object. It can be 

used to produce a report derived from a single orac le table with column headings, 

columns of database information system and totals as desired. 

4.7) ORACLE * GRAPHS 

The graph component of DEVELOPER 2000 is used to create different types of graphs 

(e-g pie chart, bar chart, etc) based on the one or more tables of a database. 
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Number of utiliti es is a lso avai lable wh ich al low easy manipulation of data. Structures 

a long with the data stored in these stru ctures. For exampl e DEVELOPER 2000 provide 

import/export utiliti es with the he lp of whi ch it is poss ibl e to move stru ctures along with 

the data conta i ned in these fie ld , from one to another. 

4.8) SYSTEM DEVELOPMENT 

Each system comprises or one or more components re lat ion to one specific branch 

of system, a descripti on of system components are g iven be low. 

4.9) EDITORS 

DEVELOPER/2000 provides editors, whi ch are : 

• Layout Ed itor 

• PLlSQL Editor 

• Object Navigator 

4.10) LAYOUT EDITOR 

I t is used for creati ng, ro rmaui ng and arran gi ng interface i te rns and boi le rplate 

g raphics . It provides us with co mplete set of drawin g and editing tool s. It provides quick 

access to frequ entl y lI sed commands . 

4.11) PL/SQL EDITOR 

Il is li se to write tri gge rs, program unit s, procedure e lc. 

4.12) OBJECT NAVIGATOR 

It is used to disp lay ed itors. It prov ides work area for creat ing and modifying objects. 

17 
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4.13) FORMS 

A form application represents data in an on line format consisting of a series of fields laid 

out in one or more windows. They also provide a good way of executing and changing 

that information. You can type data in to the form fields or change that is in them, 

depending upon what the form designer let you does. 

There is a particular kind of form ca ll ed a master/detail form that divides the form in 

to a master record and several detai 1 records. 

Once a form has been designed , data entry operators need not to know the SQL 

commands. 

4.14) CANVAS 

A canvas is the "surface" on which you paint objects like text item, push buttons and 

check boxes etc. the window is the "frame" or "border" which forms a "view port" for 

the user. The user may not sell all of the canvas at anyone time, only as mush as the 

windows on the canvas allows him to . This view is some time refereed to as the canvas 

view. 

4.15) BLOCK 

Block is the intermediate building unites for forms. You can think of a block in two 

ways: as a co llection of items or as a co llection of records, each of which has the same 

structure of items. 

Blocks usually correspond to one table in the database. A form may have one or more 

blocks. A block contains a groups of related fields that are used store some specific 

information. 

4.16) BASE TABLE 

A data base table, which is associated to a block, is called the base table for that 

block. Thi s block contains all or some of the fields defined In that particular base table. 

I ~ 
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4.17) FIELD 

A block item is the primary building unit of the form. Represent columns or data entry 

areas and describe hoe th e data should be displayed and validated and how an operator 

shou ld interact with the data wh ile it is entered. At the most basic leve l, fi e ld serves as 

container for data with in a form. A fie ld is a lways owned by or associated with a block. 

Each block normally owns one or more fie lds. 

4.18) MASTER DETAIL RELATIONSHIP 

A form may contain more than one block. These forrT)s may have independent status 

or they may have master detail re lationship. A block is call ed master block if in mater, 

there ex ists one or multiple records in detail blocks. There is primary to foreign key 

relationship between blocks. 

4.19) TRIGGER 

A trigger is a block of PL/SQL code you write to customize your application. You use 

tri ggers to re!;pond run time events with appropriate processing. Tri ggers are set of 

processing commands. Triggers can be impose at fie ld leve l, block level and form leve l. 

4.20) SYS'TM DESIGN 

The system design phase can be c lass i ri ed into two categories: 

• Logical database des ign 

• Physica l database desi gn 

4.21) LOGICAL DATA BASE DESIGN 

T his phase s implifi es the approach 10 des ign large re latio nal c1ata base by red ucing the 

number of data dependencies that need to be analyzed. Logical database design consists 

o( 

• Output Des ign 

• Input Design 
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4.22) OUTPUT DESIGN 

The output design constitutes and important part of the system . The out put may 

e ither be in soft form (displayed on screen) or in hand form '(print out) 

The output design of the proposed system consists of the following: 

• Query: normally screen oriented. 

• Report: normally printed out. 

• Graphics display: norma ll y printed out for decision purpose. 

4.23) INPUT DESIGN 

Input design in the main source of interaction between the user of the system and 

DEVELOPER. The out come of the system is based upon this design. More effic ient and 

accurate wou ld be the out put design. 

4.24) FORM DESIGNING 

The input screens for the system are designed so as to handle exceptional cases, checks 

for possible errors are provided and resultin g into an e rror free output. The general 

characteri stics of the inputs screens are: 

4.25 Password 

The password system would be implemented for the sLlccessfully purpose, 

whenever a user logs in . such user are ca ll ed registered users. 
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4.26) Validation Checks 

These checks are imposed at different hierarchi cal levels. For instance at tern level , 

block level, form level which clo not allow the L1ser to move ahead until a valid data is 

entered 

4.27) Duplicate codes 

The poss ibility o f entering of entering a duplicate. code has been totally eliminated. 

4.28) List Of Values 

LOYs arc provided ror vari olls items, on line helps, thi s help is provided for a better 

understanding or the system and ['or ease or the L1 ser. 

4.29) Error Messages And Alerts 

These are the handled in the forms and as soon as the user commits the mistake, an 

error message or an alert is di splayed on the screen. 

4.30) Data Types Checks 

These checks are taken care of by oracle itself and in case of type mismatch, error 

messages are shown on the message line at the bottom of screen. 

4.31) Modification And Deletion 

These strategies are defined in such a way that under certain circumstances no 

modi fication or deletions are allowed. 
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4.32) Physical Database Design 

A database is the physical des ign matured from the local design, it is based upon the 

re lationship among th e data rather than the conveniences of the storage structure. A 

remarkable feature of the database is that, the data is organized in systematic way, such 

that a tabular format depending upon the structured defined for it. The systematic 

organization of data, app lied in a computer based system, makes a database distinct form 

of record keepin g. 

While designing the database the facts such as data sharing, data integration , 

consistency, no redundancy and data standardi zation have taken care of. 

4.33) Table Design 

The system contains 14 tabl es. Some or them arc code tables while others are 

transaction process ing tables. An over vi ew of structure of each table is given be low: 
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Table Name 

Primary Key 

Description type 

Column Name 

Award_id 

A ward_Detai I 

Table Name 

Foreign Key 

Description 

Column Name 

Sno 

Dep_ id 

Des srn -

El11p_id 

Awa rd id -

Datc_Or_;\ward 

Table Name 

Primary Key 

Description 

System Design 

Award 

Award ld 

This table contains the information of the Award 

of an emp loyee 

Data Type Length Constraint 

Number 08 Not Null 

Char 30 ----

Award Record 

Des_srn, c1ep_ icl , Emp_icl , award_icl 

Thi s table contains the informatio n of the Emp loyee 

How ach icve th e A ward 

Data Type Length Constraint 

Number 08 ----

Number --- ----

Number --- ----

-
Numbe r --- ----

Numbe r --- ----

Datc Datc - ---

Department 

Dcp_ it! 

This tabl e contain the information of the 

Department in Habib Bank Ltd 
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Description 

Award id number 

A ward Detai I 

Description 

Serial No 

Department id numbe r 

Designation Serial No 

Employee No 

Award ld number 

Date of A ward 
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Column Name 

Dep_ id 

Oep_detail 

Table Name 

Primary Key 

Foreign Key 

Description 

Column Name 

Des_Srn 

StafUd 

Des_detail 

Table Name 

Primary Key 

Foreign Key 

Description 

System Design 

Data Type 

Number 

Char 

Designation 

Des_Srn 

StafCid 

Quantity Constraint 

08 Not Null 

30 ----

This table contain the information of the 

Employee's Designation 

Data Type 

Number 

Number 

Char 

Emp loyee 

Emp_icl 

Quantity 

08 

---

30 

Des_Sm, Dep_icl, Postin~id 

Constraint 

Nut Null 

---

---

This table contain the information of the 

Employee's Profile 
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Description 

Department Id Numbel 

Department detai I 

Description 

Designation Serial 

Number 

Staff ld Number 

Designation detail 
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Column Name 

Dep_id 

Des_Srn 

Emp_id 

Name 

Father_Name 

Date_oLbirth 

Date_ofjoing 

Posting_icl 

City_Name 

Province_name 

Country_name 

Table Name 

Foreign Key 

Description 

Data Type Length 

Number ---

Number ---

Number 08 

Char 30 

Char 30 

Date ----

Date ----

Number ----

Char 15 

Char 15 

Char 15 

Leave_Balance_Cr 

Dep_id, Emp_id, Leave_id 

This table contain the information of the 

Employee's Leave Balance Show 

25 
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Constraint Description 

--- Department id Numbe 

--- Designation Serial No 

Not Null Employee id Number 

--- - Employee Name 

---- Employee Father Nam 

---- Employee clate of birtt 

---- Employee date of join 

--- - Employee posting id r-
---- Employee City Name 

---- Employee Province N; 

-- - - Employee Country Na 



I Chapte r 4 System Design 

Column Name Data Type Length Constraint Description 

Sno Number 08 ---- Serial No 

Dcp_ it! N 1Ill1b~r -- -- ---- Department id No 

Emp_ id Numbr ---- ---- Employee id No 

Leave_id Number ---- ---- Leave id No 

Balance Number 08 ---- Leave Balance of any 
~ 

kind D-Ail> 

Date - Issue Date Date ---- Leave Dat1/6~, i ssue 

Date_due Date Date ---- Leave Date of due -

Days Number 05 ---- LeaveDays 

Credit Number 08 ---- Current Bal of Leave 
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Leave_ Record 

Dep_id ,Emp_id, Des_Srn 

Table Name 

Foreign Key 

Description This tab le contain the information of the 

Empl oyee's all type of Leave Balance Show 

Column Name Data Type Length 

Sno Number 08 

Dep_ id Number ----

Emp_ id Number ---

Des Srn - Number ----

Casual Leave Number 14 -

Privilege_Leave Number 15 

Sick Leave Number 15 -

Frozen Leave Number 15 -

Table Name 

Primary Key 

Description 

Leave_Type 

Leave_id 

This table contain the information of the 

Leave's Type 

Column Name 

Leave_id 

Leave_detai l 

Table Name 

Primary Key 

Descl"iption 

Data Type 

Number 

C har 

Place_of _Post i ng 

Posting_id 

Length 

08 

30 

T hi s table contai n the information of the 

Employee ' s Work place 
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Constraint 

- ---

----

-----

----

----

--- - -

----

----

Constraint 

Not Null 

----

Description 

Serial No 

Department id No 

Emplyee ld No 

Designation id No 

Casual Leave detai I 

Privi lege Leave detai 

Sick Leave detail 

Frozen Leave detail 

Description 

Leave ld 

Number 

Leave 

Detail 



~_C_I_l;_lp_te_~I_'L_~ ________________________________________________ S_y_s_te_In __ D_e_s~'i g_n _______ ~ 

Col UIlIIl N a Illl' 

Posling_ ill 

Place Detail -

Table Name 

Primary Key 

Description 

Column Name 

PunishmenUd 

PunishmenCDeti I 

Table Name 

Foreign I\ey 

Description 

Column Name 

Sno 

Dep_ id 

Des _srn, 

E mp_ icl 

Punishment id -

Date - ot.Punishe nt 

Data T y pl' I ,cngth Constraint 

NUllIbcr 10 No t Null 

Char 30 ----

Puni shment 

Pu n ish men t_icl 

Thi s table contain the information of the 

Employee Punishment Information 

Data T ype Length Constraint 

Number 14 Not Null 

Char 30 -----

Puni shmenCRecorcl 

D ep_ icl, D es_Srn , Emp_icl, Puni shmenCici 

Thi s table contain the informa,tion of the 

Employee Puni shment Information 

Data Ty pe Length Constraint 

Number 08 ----

Number ---- ----

Number --- ----

Number --- ----

Number ---- - ---

Date Date ----
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Description 

Pos tin g id No 

Employee Pl ace of 

work 

Description 

Punishment id No 

Punishment deta il 

Description 

Serial No 

Department id No 

Des ignate Seri al No 

E mployee Id No 

P unishment icl No 

Date of Puni shment 



Chapter 4 

Table Name 

Primary Key 

Description 

C ol ullin Name 

Reason id -

Reason detail -

Table Name 

Primary Key 

Description 

Column Name 

StafUd 

Staff_Detail 

Table Name 

FOf{~ign Key 

Description 

System Design 

Reason_oCReject 

Reason id 

This table contai n the information of the 

Employee Ll!<lvl! App li cat ion Reject Information 

Data Type 

Number 

Char 

StafCType 

StafCicl 

Length Constraint 

10 Not Null 

30 ----

Thi s table contain the information of the 

Staff type 

Data Type Length Constraint 

Num ber 08 Not Null 

Char 30 ----

User App li cation 

Oep-icl , Emp_icl , Leave_icl , Reason_icl 

T hi s tab le contain the information of 

User App li cation 
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Description 

Reason id No 

Reason detail 

Description 

Staff id No 

Staff Detail 
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Column Name Data Type Length Constraint Description 

Sno Number 08 ----- Serial No 

Dep_ it! Number ---- ---- Department id No 

Emp_ ie! Number --- ---- Employee ill No 

Leave id Number --- ---- Leave id No -

Status C har 14 ---- Approved or Not A pp 

C urrent - date Date Date ---- Date of User Application 

Reason id Number - ---- ----- Reason id No 

Leave _So'enget Number ---- ----- Leave Strength 

30 



CHAPTER # 5 

System Development and Implementation 



IL-C_h_al--p_te_r_s _______________ System Development and Implementation 

System Testing And Implementation 

5.1) Introduction 

The sa lient feature in the deve lopment of an efficient computerized sys tem is software 

development. The purpose of software development is to transfer the complete purposed system 

into the executable sys te m . 

Programming is not just a scie nce . It has ra ther g rowing into an article of mllch esthetic 

values. These are number of c learl y identifi able steps that are always involved the programming 

phase, and these proved a conveni ent framework. These steps are: 
• Defining the problem 
• Plannij'lg a soluti on 
• Maint<lin the program 

Thus the purpose of programming tas k is to code, de bug and test each program module 
before and after integratin g th em into software. 

T he dcve lo prnent o r modul es is the most co mpli cated and time consuming stage the system 

development. The programs are deve loped in order to have consistency compatibility with 

the proposed sys te m. Each module has to do its job properly, accordin g to the input and 

output requirements of the sys te m. 

5.2) System Testing 

Even if the system is dev e loped usi ng correct A lgorithms, its reliability remains doubtful 

Testing is the process of executing a program, with the intent of determine, whethe r it is 

correctly fun ctioning or not. The system testing is performed in the following three steps 

I . Unit test ing 

2. r ntegrati ng tes ti ng 

3. System tes tin g 
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5.3) Unit testing 

In unit testing different modul es o f the developed system are tested , independently of each 

other. The purpose of thi s tes ting is to ensure that each individual module is properly working and to 

locate coding and logical errors. 

5.4) Intergrading Testing 

After testing the sys te m on unit level, combined testing of all the modules is being can'ied 

ouL The purpose is to determine th at the modules are correctly interacting with each other. 

Also, to ensure that correct fonllS are invoked by different menu options, as they developed 

separately from the application . 
5.5) System Testing 

System tes tin g is performed to ensure that it is operating according to des ired specifi cations 

a nd requirements . The mai n aim is to de tect inconsis tency in the de ve loped system , For 

example, it is poss ibl e that in one module, a fie ld is declared as number while in another 

module it may have dec lared as a characte r. 
5.6) System evaluation 

The system should be evaluated to determine whether the stated objecti ves have met or not. 

Evaluation is necessary to keep the system updated for business and economic environment, as well 

as technological changes in the e lectronic data processing, System evaluation is al so 

important because it judges the compatibility of developed system with the existing system, 

information that incorporates properties s Ll ch as accuracy, time lines , completeness, 

conciseness e tc is dec lared to be successful. 

However, compari sons are often mad e in one or more of these properties for economi c 

reasons. The user of a new system is in the best position to determine, on an ongoing basis, 

effectiveness of the system. 
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5.7) Accuracy 

Accuracy is rali o or co rrect inronnali o n to the lOlal volume o r info rmation produced over a 

period. The accuracy leve l depends upon the type of information produced. Validation checks have 

been made to ensure accuracy and fool proofing the sys tem. 

5.8) T ime Lines 

III the previous Illallual systelll tile major prob lcm faced by th e manageme nt was that if 

somebody needed so me information , he had to wait a few days for the result, till the 

information has no longer needed. One of the important characteristics of new system is that 

it providcs qucry managc mcnt, which responds instantancously and accurately. 
5.9) Conciseness 

Concise information that summari zes the re leva nt data, makes various types of searches and 

comparative analysis easier and point out areas of interest, enables a general user and specially the 

management to make the better, effect ive and timely decisio ns. 

5.10) Efficiency 

The new system is efficient not only because it contains all the three information 

characteristics stated above, but also due to some reasons it is more user friendly is menu 

driven provides ready online help and does it a ll while ma intaining security of users and 

reme mber e ntries already made . A s ing le keystroke pops up a li st and user can browse and 

select a derived value th eir re lative information above all, it e nsures integrity and enhanced 

re li ability. 

5.11) List of Values 

A li s t of values is provided whenever needed, that's the user doesn't need to remember entries 

already made. A single keystroke pops up a li st and user can browse and select a derived 

value. 

:n 
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5.12) Phys ica l And Logical lndcpe ndencc of Software 

Physica l data independence is th e sepa ra ti o n of the way, the data is ph ys ically stored 

from the arrangeme nts of the data prescnt cd to user. So if the phys ical data storage changes, there is 

no need to modify thc applicati ons fac ility of index ing he lps in thi s rega rd. 

Logica l data independence results from the arbi trary order.of colu mns and rows on a tab le . One finds 

a column by it s name, row by the va luc of its primary key, even though the order of colu mns and 

rows in a table are changed a query on that table will are irrespective of the o rder. 

5.13) System SccuI"ity 

First there is ope rating system user name and a password is required to log into sys tem. Further to 

gai n access to 'appli catio n users na me a nd password a re a lso required . T hi s is do ne to provide 

ma x illlulll sccurity to the sys tc ill . 

5.14) Demerits of the system 

During des ign and dcve lopmcnt phase, every poss ible effort was made to overcome 

de fi ciencies of the system but in spite of thi s, there may be more room for improveme nt, The 

system has been developed in Windows 951 NT based DEVELOPERl2000, so it w ill 

work in w indows environment, not in any other operating systems env iron me nt. 

5.15) Implementations 

Implementati on means the process of actua ll y running the tested and debugged software on user 

premi ses. The ac tual process of convers ion fro m a manu al system to an automated one starts right at 

thi sphase 
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Implementation of a projec t involves the following activiti es: 

• Planning and scheduling of the implementation process. 

• Organi zationa l plannin g and personal admini stration . Final system design and tes ting. 

• Establi shing standa rds of pe rformance and control procedures 

• Conve rsion from o lel to new sys tem. 

The most considerable process co nce rnin g impl ementation phase is the conversion plane 

which is di scussed in detail be low. 

5.16) Conversion 

Tn data processing, conve rsion is de fined as the process of changing: 

From o ne data process i ng to another 

Form one fo rm of representati on to the othe r 

There are severa l conversion options available that will reduce the ri sk of mi shap the new 

syste m. There are four basic pattern s while 

Direct conversion method 
Gradual change over method 
Paralle l conversion method 

The main purpose is conducing comparative study is to argue for one me thod of conversion 

over the other by keenly studyin g the advantages and limitations in e ither of the conversion 

methods. An imple menta tion phase is ri g idly based upon thi s comparative ly study. 
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5.17) Direct Conversion Method 

Direct conversi on method stresses upon introduction of a c.ompletely new system 

without any ref erence to the ex isting system. The old system is abandoned and the 

new system becomes operational. Thi s method is suitable when the new system is 

entirely di fferent f rom the ex isting one. 

5.18) Gradttal Conversion Method 

Gradual conversion technique allows one program at a time to replace an activity of the existing 

system. Gradually the present system is substituted by the newly designed system . Small scale 

operation s' are conducted ('irst to confirm that thi s changeover is successful. When the new 

sys tem is completely tes ted the o ld system is gradu ally di scarded and the process continues 

until the new system i s to tall y fun cti onal. 

5.11)) Panlllcl Conversion Method 

paralld conversion meth od both the old ;lnd the n(:wly developcd systems are run simultaneously. 

Data is rrocessed or moved through systems concurrently and when data is properl y install cd, the 

new system has thoroughly been checked the users are famili ari zed onl y then is suitable time to 

abanclon altogether the operatin g o lcler system. Sa fest approach for conversion is to run both 

new anel o lel systems at the time. Until it is sati sfactoril y es tabli shed that the new system is 

producing reli able results. ft keeps the good - old famili ar sys tem handy, in case anything goes wrong 

w ith the newborn . 

5 .20 Pilot Conversion Method 

pilot conversion method. new system is implemented in parts the sys tem is implemented in modules 

orten kn own as pi lot proj ec ts. 
5.21) Proposed Conversion Method 

paralld conversion appears to be the most appropriate technique fo r our proj ect. We recommend it 

1K'C; lllSe it prov ides an opportllnit y to eOlllp;l re rcs lrit s or the ex isting with those or the deve loped 

systelll . A nothcr advantage or thi s approach is th at the ri sk or railure is covered. A llhough thi s 

imrlcmentati on approach is more expensive and increase the workl oad , however the old sys tem w ill 

ensure sakty allli i';llllili ;lr l'Uutille 



Chapter 5 S ys tcill Development and Implcmentati on 

procedures will be followed for SO IllC tillle until the new system isJully operational. 

5.22) Training Of Personal 

The developed system is quite user friend ly, so that person can obtain the required information 

effici ency out of the database, after few weeks train ing & practice. Further Self-Explanatory Menu 

and on line he lp will keep guidin g th e user. 
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User Guide 

6.1) INTRODUCTION 

The proposed syste m has been desi gned for rEM PC and compatible. The system IS lI se r 

fri endl y, provides he lp ,Ind di splays appreciate messages for the user's convince. 

6.2) LOGGING IN AND OUT 

S in ce the sys telll o perates in a l1lulti user e nvironme nt , so it requires th e servi ces of a D.B.A 

to pe rrOrlll scvc ral s tl c il ; IS: 

• C reatin g new users 

• G iv in g privi leges to the Ll se rs 

• keep in g back up o r data 

• Ensuring the effi c ie ncy of the sys te m 

Windows l)l{ or hi ghc r vc rsion is thc first stc p for wa rd s sys tcm implementation . Next step is the 

Orac le7/ Development 2000 in sta ll ation. Orac le 7 is the database engine where as deve loper 2 000 

is its front e nd deve lopment tools, whi ch consists of Orac le Forms 4.5 and Oracle Reports 2.5. 

After installin g Orac le 7/Deve lo per 2000, the Database Adm ini s trator (D.S .A) will create 

user and its password . 

Fi rst of all user should start database. He should start database in pe rsonal Orac le for 

Windows 98 . A 

message appears: 

Orac le in stan ce started 

Database mounted 

orac le of da tabase started successfull y 

Press O.k. 

[n main menu , there are Seven opt ions arc displayed 

I. Emp loyee Profile 

2. Leave Record 
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J. Department Detai I 

4 . E mployee award 

5. E mployee Punishment 

6. Reports 

7. Ex it 

III Eillployee prorile optioll s. a suh IllellU is di splayed havillg dirferent rorms for data entry 

and updation. 

III Leave Record optiOIlS, a suh lllellU is di splayed havin g dilTerent rorms for leave record 

or employee's . 

In Department De tail op ti ons, it is show the detail of department in Habib Bank Corporate 

Ce ll tel' . 

In Employee Awarcl opti ons, a Sub menu is disp layed hav ing different forms for employee 's 

award record s. 

In Employee Punishment options, a sub menu is di sp lay hav in g different form s for 

employee's Punishment records. 

In Reports options, a sub menu of reports is displayed with different types of reports. Any 

selec ti ollS tile appoilltillellt opt io ll, tilat speciri c r 'port with be generated. 

Here user can describe the database tab les and can project on database tables. 

6.3) IMPORTANT CONSIDERATIONS 

Before lI sing the sys tem, the following cieriniti ons should be kept in mind . Variolls form layouts have 

been des igned. A form layollt uses thi s to store and retrieve data from the database. They form the 

bas is for the database 
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,~ Editing Fields 

It is a basic unit in the rorm lksiglll:d. !\ rorm layout uses thi s store and retrieve information 

from the database. 

*' Status Line 

It is the bottom or the screen in whi ch status is displayed. It indi cates the number of records 

retrieved. 

~ Message Line 

The message line is displayed at bottom or input forms 111 which messages and help 

additional is disp layed. 

6.4) RECORDS MANIPULATION 

There are four operations on a record i .e. inse rt ion, Modi fication and retri eva l. 

o Insel't Record 

If user wants to insert new recore!, he w ill ae!opt the followin g procedure. 

• The rormat in which hc wants to insert the reeoru mu st be displayed 

• C li ck on < Record> key in the form menu . 

• The sckel < ill se rl > hl;lllr rmlll will appc;lr Ull thc sen.:t: n. 

• The new record will be saved in the work space by clickin g the < save> button . 

• The cursor will be going to the lirst again, another 'record can be inserted and saved. 

• Ii' (li e user docs no( w,ull (0 in serl ,Inoilier record, he slluuld dick 011 < Exit> [0 relurn [ 0 

m,lIn menu. 

• The system will gcnerate a warnin g 0 11 cnterin g a dupli cate primary key va lue. 

-1-0 
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o Delete / Remove Records 

If a user wants to delete record, he wi ll adopt the followin g procedure: 

• The form for which re cord s are LO be deleted must be di sp layed. 

• C li ck on < Query> buttoll . 

• Se lec t the Record with the < Prev ious> or < Next> key unit the desired records 

appear. 

• C li ck on < Record> and then cli ck on < Remove> , the des ired record is deleted or 
removed from the database . 

• T hen cli ck on < Save> to save the record. 
• I f user wants more records to be deleted, repeat the same procedure. 

• Click on < Ex it> to return to main menu . 

o Modify Record 

To modify the records thaL were committed prev iously, the following procedure IS 

adopted. 

• The form must be displayed first from which record s are to modi fy. 

• C lick on < Query> button . 

• The first record w ill be disp layed, keep on pressing < Next Record> key until the 

desired record appears. Enter new data di splayed ed iting fie lds, where values are to 

be modified. 

• C li ck on < Save> to save the changes in the database. 

• Repeat the above proced ure if more record s are to be modified . 
Press < Exit> to return to main menu . 

o Retrieve Record 

• The form from wh ich we want to retri eve record s must be displayed first. 

• C lick on <Query> 

·11 
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• Firsl record is displayed, keep Oil pressing the <Next> key to scroll the records. The 

desired record can be retri eved by scrolling LIp or down. 

• Click on <Ex it> 10 return to main menu. 

6.5) REPORT GENERATION 
Selecting the report option from the main menLl. Scree ri displays the sub-menu , which consist 

or I Il l: SYSIl:lll rl:porl hy Ill llVillg til l: curSU I', 11ll: 1I l: li d 0 11 11l l: lks irl:d rl:porl. Tile colkcted 

result wil l be di splayed on the screen from where can be printed on the printer. 

6.6) SECURITY IMPLEMENTATION 
Security is promptly handled by D .B.A. one of the D .B.A. is to enable the user of the 

computer syslem 10 use an ORACLE d;llabase. In oreler to use ORACLE database, One mu st 

first have an access to the computer <lndthe operating system i-e throu gh an identification 

name anti a password in ortil:r to cnSLlrl: no in va lid access t the system. 

To gain access an orac le database hclshe must have an ORACLE user name and password 

that are valid for a given database. 

The c1ata dictionary stores the informati on about every user name i-e whether the user has 

CONNECT, RESOURCE and D.B .A. privileges. At any time a D .B .A. can create new 

ORACLE user name Llsing the SQL statement GRANT with the CONNECT option. 

42 
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6.7) SPECIAL CONSIDERATION 

The system has heen cl evc lo[)ccl in W indows 98 based ORACLE. 

T hus user must have a sound know ledge of thi s sys tem. 

Evcry lI scr have log- in account and password ass igned to him/her by the system 
admini strator. Then on ly he/she has the authority to access the system. T he 
systcm should be carefull y shu tdow n. T he ORACLE database should be 
di smollnted before switching o fT th e system. O therwise the system mi ght be 
corrupted, w hi ch may eithcr result in the loss o f data of inconsistent data. 
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C:\ORAWIN95\FORMS45\mainswichboard · Deyeloper/2000 Forms Designer for Windows 951 NT 

~dit lools Yiew F.Qrmat ,8rrange ' \.I/iridow #elp 

1211 ~811441~ 60117.6j192120812241240125612721288J304 3~33~1~5213681384140~1~161 4321448146414~OI49~151 ~52¥44151 
"" .. 

WELCOME TO HABIBBANKLTD . , ~ . 

CORPORA TE BRANCH BLUE AREA 
ISLAMABAD 

e 

LEAVE RECORD EMPLOYEE' PROFILE 

EMPLOYEE PUNISHMENT I 
DEPARTMENT DETAIL 

EMPLOYEE AWARD 

REPORTS 



tC Developer/2000 Forms Runtime 'Dr Window. 95 / NT • (WINDOWOI ' ," . 
~ 8clion !'.:dil ~Iock [reid -Becord Query ~ndow Help , 

'sno 
:Dep ,~d 
Emp Id ' 

Des Srn' 

Casual Leave 

Privilege Leave 

:Sick Leave 

Frozen Leave 

--------------------------------------~--~ 

., " 

1437624 

112 

Query Save 



~ Dovelopol/2000 FOlms Runtime '01 Windows 95 I NT • IWINDOWOI 
~ aclion ' ~dil lliock field Record Query ~ndow tlelp 

~------==~============~~~ 

LEA VE_BALANCE_ CR 

Sno 
Dep Id 
Emp Id 
Leave Id 
Balance 
Date Issue 
Date Due 
Days 
Credit 

17 

1828234 

122 
110-0CT-03 
11S-0CT-03 

Is 
J17 



g' Developer/2000 Forms Runtime 'or Windows 95 / NT - fWINDDWOI ' '_" i . ,'.:-1-; 
~ action J;di !;!Iock field Record Query Ylindow .Help 

,AWARD RECORD. 

Sno 

Dep Id 

Des Srn 

Emp Id 

~Award Id 

Date Of Award 125-FEB-99 

c:cs I Q~" 



tC Developer12000 Forms Runtime lor Windows 95 I NT ·IWINDOWOI 
~ 8eliof) .Edil Qlock field Record Query Y{lndow tlefp 

---~~~~~--~--~~~~~--~~--~~~~~--~-, 

,EMPLOYEE 
Dep rd' 

~ ........ 10. __ 

Des Srn, 

'Emp rd, 

)Name. 

,Father Name ' 

Da te Of Bi rthL 

'Date Of Joining 

Pos\ ing rd 

'City Name 
~u.' ~nl:U 

Prov.ince Name 
~ ... "., ...... '"~tl.. t<_fm,> 

Country Name 

]1 
]AliShah 

]Haripur ,~ 
i---.:.-------'--, (' ~ > I Qu~y I'd:- P 
IN,W,F,P 

IPakistan 
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er. Developel12000 FOlms Runtime '01 Window~ 951 NT· IWINDOWOI 
~ ~ction &dit .e.rock field Record Q.uery Y{lndow Help 

DEPARTMENT 

Dep Id Dep Detail 

I~ IMarketing Department 

EMPLOYEE 
Des Srn Emp Id Name father Name Posting Id 

13 545 jshah jkhan IS 
Is \437624 \nasir Ikhan 14 

114 1828234 IUsman Ikhan 11 

I I I I I 
I I I I I 

« » Qllery Save EXIT 



ta' DeveloperJ2000 Forms Runtime lor Windows 95 / NT - (WINDOWOI . .',"" '!?' 

~ Actia1 ~Qt ~Iock feld Record QUell' ~lI'ldow Help 
~--~~--------~---------------------------

fMPLOYEE 

Dep Id 13 Empld 11 

Name IAIiShah 
Des Srn 11 

Father Name ISyed Lal Hussain Shah Posting I d 11 

Sno Depld Des Srn Award Id Date Of Awa 
11 13 11 12 I 12-JAN-03 
12 12 14 b 101 -JUN-01 
13 b 11 11 !25-FEB-99 
1 I I 1 1 
I I I I I 

« I < > I » I Quell' Save I EXIT I 



~ Developer12000 Forms Runtime lor Windows 951 NT ·lWINDOWOI - '. ' . , .. :., " :' .!~~ 

~ Bclion f;dit ltlock. ~eld fiecad Query 't£i1?~W !::!eIP . 

Posting Id Place Deta i I 

I~ 

Dep Id 

13 
12 
1 
J 

1 
I 

IAbpara Branch 

EMPLOYEE 

Des Srn Empld Name Father Name 

11 11 IAliShah 
114 1828234 IUsman 

Sved La l Hussain Shah 
r-------~~~--~~~~-----------

<han 
I 1 I r-------r-------r------------------

I I I 
1 1 I 
I I I 

« i < I » Query 
I __ ~ ______ L_ __ ~ ______ S_av_e ~ EXIT I 



tr Develope/1200D Fo/ms Runtime 10/ Window, 951 NT . l\IIlNDOWDI . ... ,"i'!, 
~ action j;dit !!Iock field Secord Query ~indow !:!elp 

----------------------------------------------~ 

EMPLOYEE 

Dep Id Des Srn Ell1p Id Father Name 

114 1828234 lusman Ikhan 

Date OfBir Posting Id 

109-JUN- 11 

LEAVE_BALANCE_ CR 
epId Leave Id Balance Date Issue Date Due Days Credi t 

4 14 I I01-sEP-03 106-sEP-03 Is I 
6 13 122 11O-oCT-03 11s-oCT-03 Is 117 
6 13 120 11O-APR-03 11s-APR-03 Is 115 

I I I 1 J 1 

I I I I I I 

« I < > I » Query Save I Exrrl 



tr. Developer/20UO Forms Runtime for Windows 95 / NT. -l\IIINDOWOJ - -. '. 
~ e,ction Edit !!Iock field Becord Q.uery ~lI1dow l::!elp , . 

---------~----------~--~~~~------~ 

EMPLOYEE 

Name I§ Des Srn 18 
Emp lei 13741 Posting lei 12 

Dep lei Irvtahwesh 

Father Namelkhan 

PUNISHMENT_RECORD 
Sno Dep lei Des Srn Punishment icl Date of Punishment 

12 12 14 14 IlO-FEB-01 

1 I I I I 
1 '--1 -I I I 
I I I I I 
I I I I I 

« 
1 

< > 
1 

» 
1 

Query Save -I EXITI 



go Oevolopo,12000 Forma Runtime fo, Wmdowlt 951 NT . (WINOOWO) . ",' I!IIZI 
~ Action Edit .alock field Becord Jluery Yi",dow Help 

STAFF_TYPE 

Staff lei Staff Detail 

I~ IExecutive 

I DESIGNA nON 

Des Srn Designation Detail 

!4 !Senior Vise President 
!5 !Vise Presidenl 
!6 !Assistant Vise President 
! rl ________________ _ 

I r! ______________ __ 

! rl ______________ _ 

! ! 

« I < > I » Save 
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~ -
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